
 

   

 
 

 
 
 
Report to the 2016 Synod of the Diocese of Christ our Hope, ACNA 
The Rev. Art Going 
Canon for Leadership Development 
 
The Diocese of Christ Our Hope’s mission is to plant, build, and equip disciple-making 
Anglican churches, their people, and those who serve them. Developing the next generation of 
pastoral leaders is critical to the fulfillment of that mission. 
 
It is my great joy and privilege to serve Bishop Steve and the parishes and people of the 
Diocese as Canon for Leadership Development.  
 
Ordination Oversight/Theological Formation  
 
As Canon for Leadership Development, the theological formation and oversight of the 
ordination process of the Diocese of Christ Our Hope (DCH) is my primary responsibility. I 
coordinate and lead a team including Ben Bowman, Diocesan Director of Operations, David 
Hyman, Canon for Clergy Care, and Bishop Steve. We endeavor to make the process personal, 
deeply relational, and pastoral. Throughout 2016, there have been between 40 and 50 aspirants, 
postulants, and applicants for transfer or licensure in the DCH “pipeline.”  
 
In the course of the past several months, we have completed a substantive review of the 
Credentialing process, strengthened certain aspects (e.g. adding new sexual abuse prevention 
training) and revised the Credentialing Guide. 
 
Each August, we gather ordinands for a 3-day retreat, focusing in alternate years on developing 
a “rule of life” and on spiritual leadership. In 2016 we doubled the number of participants: 
thirty ordinands gathered with our leadership team at St. Francis Prayer Center, near 
Greensboro, for rich days of teaching, fellowship, prayer, and worship. 
 
A vital part of my work is overseeing the theological formation of ordinands and transferring 
clergy. Though almost all of our applicants come with a measure of theological training behind 
them, they need to be formed as Anglicans. In 2016 I worked with Fr. Dan Claire to develop a 
new reading program and self-guided tutorial in Anglican studies. Currently I am at work 
revising diaconal exams. I consult with each person in the pipeline to coach them as they 
prepare for ordination exams. 
 
In conjunction with the priorities for mission developed annually be the Diocesan Shepherding 
team, I will increasingly be working to nurture and support curacy programs and curates in 
parishes supported by mission funding. 
 
 
 
 



  

 
 
 
 
 
Shepherding Team/Theological Advisor to Bishop  
 
I also serve as a member of the diocesan Shepherding Team, focusing on the strategic mission, 
growth, and development of the diocese. I meet regularly with the Bishop; the Shepherding 
Team and Diocesan Staff meet twice monthly. 
 
In addition, at the request of the Bishop, I lead special projects aimed at the ongoing 
theological and liturgical growth of clergy and laity in the diocese. During 2016 I have led a 
review of current liturgical practices within the Diocese. In 2017, we will be introducing an 
instructional document and customaries for Eucharist, Baptism, and Confirmation, to go along 
with the current customary on Ordinations; these will guide consultations with clergy and 
parishes.  
 
I am currently at work developing a policy statement on marriage practices for the Diocese.  
 
We have begun a conversation about women in ministry and about the importance of diaconal 
ministry, with a view to producing position papers in 2017. 
 
I have accompanied Bishop Steve on occasional parish visits, especially when there is a 
concentration of ordinands present. 
 
I began writing a monthly Anchor Lines article—“What I’m Reading.” 
 
In addition to coordinating the speaker and theological focus of the Synod, I will be working 
closely with Canon Alan Hawkins to develop the 2017 Regional Retreat programs. 
 
Simeon Fellowship for Pastoral Formation  
 
Launched over eight years ago in Chapel Hill, NC by Bishop Steve, the Simeon 
Fellowship for Pastoral Formation is a two-year, cohort-based program of formation 
for curates, beginning pastors, and others seeking formation as Anglican clergy. Our 
goal is for 2017 to be a transitional year: to launch two new cohorts on the territory of 
DCH, in addition to tending a South Carolina cohort begun in 2016; and to develop 
long-term funding (grants, donors) for 2018 and beyond, which will provide a 
substantial part of my salary. The aim is to have 2-3 cohorts of 12-15 participants 
underway at any given time. 
 
In Christ, 
Rev. Canon Art Going 
Canon for Leadership Development 
 


